Republic of the Philippines
wamenne - DQPED

Region VI, Central Visayas

DIVISION OF CEBU PROVINCE
Sudlon, Lahug, Cebu City
February 11, 2013
DIVISION MEMORANDUM
No. 40 s. 2013

CSC HONOR AWARDS PROGRAM (HAP)

To:  OIC, Assistant Superintendents
Education Supervisors/Coordinators
District Supervisors/OICs
Elementary and Secondary School Heads

1. Attached, is a copy of the Honor Awards Program (HAP) and the Guidelines on
the 2013 Search for Outstanding Public Officials and Employees.

2 All PSDSs, Elementary and Secondary School Heads are enjoined to submit names
of qualified nominee/s to this Office (attention Mr. Jeremy Denampo/ Mrs. Nenita

Jaralve).

3. Immediate and wide dissemination of this Memorandum is desired.

Al}ﬁé . MQNISIT, Ed. D.
Schools Divislon $uperintendent
¥
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Honor Awards Program
What it is
What is the CSC Honor Awards Program (HAP)?
The Honor Awards program is an annual undertaking of the Civil Service Commission that recognizes govemment officials and employees who have dispk
outstanding work performance. The conferment of honor awards aims to motivate or inspire govermment employees to improve the quality of their performance

instill deeper involvement in public service. The search culminates with the recognition and conferment of awards to deserving public servants during the celebratio
the anniversary of the Philippine Civil Service in September.

Brief History

On June 19, 1959, the Employee Suggestions and Incentives Awards System (ESIAS) came into existence under Section 27 of Republic Act No. 2260. ESIAS gr
honorary awards to public servants for their suggestions, inventions and extraordinary feats that result in economy and efficiency of government operation. It
grants awards to government employees who perform extraordinary acts or services beyond public expectations. Awards under RA 2260 were known as Preside
Award, Distinguished Honor Award, Superior Award and the Meritorious Honor Award. RA 2260 granted a total of 129 honor awards covering the period of 1966
1975.
On October 6, 1975, the Civil Service Commission (CSC) was reorganized by virtue of Presidential Decree 807 or the Civil Service Decree which estabished, am
others, a new set of rules, regulations and guidelines on ESIAS. The new law modified the types of honor awards as follows: Presidential or Lingkod Bayan and Sien
Awards, the Civil Service Commission or Pagasa Award and the Agency or Kapwa Award.
On August 18, 1988 President Corazon C. Aquino issued Executive Order No. 334 to institute the Presidential Awards for Outstanding Public Service. Based on
Omnibus Civil Service Rules and Regulations Implementing Book V of Executive Order 292, the type of honor awards are: the Presidential or Lingkod Bayan Award
the Civil Service Commission or Paaasa Award.
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«n 1992, President Aquino issued Executive Order 508 revoking EO 334. EO 508 instituted the Lingkod Bayan Award as the Presidential Award for Outstanding |
Service.
President Fidel V. Ramos amended EO 508 in 1993 with Executive Order No. 77 which clarified the legal basis of the conferment of Lingkod Bayan Award.

GUIDELINES ON THE 2013 SEARCH FOR OUTSTANDING PUBLIC OFFICIALS AND EMPLOYEES

L SCOPE OF THE PROGRAM

The Honor Awards Program (HAP) shall cover all officials and employees in the career arid non-career service of the government. This also includes
appointive barangay officials and employees recognized as government employees pursuant to CSC Resolution No. 01-1352 dated August 10, 2001
which provides, as follows:

1) Respective appointment papers are submitted to the CSC for records purposes;

2) Positions have fixed salary in accordance with the salary schedule provided for in Local Budget Circular No. 63, s. 1996;

3) Meet the qualification requirements set in the Local Government Code of 1991; and

4) Attendance and service records are kept and maintained in the barangay office.

However, employees, whose nature of employment fall either under job order or contract of services, as defined in Sections 1 and 2, Rule ¥I of the
Revised Omnibus Rules on Appointments and Other Personnel Actions are excluded from the coverage of the program.

1I. CATEGORIES OF AWARD

A. Awards for Outstanding Work Performance
The awards for outstanding work performance are the following:

1. Presidential or Lingkod Bayan Award is conferred on an individual or group of individuals for exceptional or extraordinary contributions resulting
from an idea or performance that had nationwide impact on public interest, security and patrimony. The contribution may be a suggestion,
innovation, invention or superior accomplishment; and

2. Cwil Service Commission Pagasa Award is conferred on an individual or group of individuals for outstanding contribution/s resulting from an
idea or performance that directly benefit more than one department of the government;

The term “group” shall refer to the following:
For Presidential or Lingkod Bayan and CSC Pagasa Awards Category -

1. Two or more individuals bound by a common objective, a task force, a technical group or a special working team, formed/created/organized
formally or informally to undertake certain projects/programs.  Maximum membership for both Presidential Lingkod Bayan and Civi Service
Commission or Pagasa Awards group/team shall not exceed 10 employees.

2. The group/team should have demonstrated teamwork/camaraderie shown by constant communication, coordination, cooperation, and
cohesiveness among its members. Each group/team member should have verifiable/actual contribution in the attanment of the
group/team’s accomplishment.

B. Award for Exemplary Conduct and Ethical Behavior

The award for exemplary conduct and ethical behavior is the Outstanding Public Officials and Employees Award or the Dangal ng Bayan. This
award is conferred to an individual for performance of extraordinary act or public service and consistent demonstration of exemplary ethical
behavior on the basis of his/her observance of the eight norms of behavior provided under Republic Act No. 6713, otherwise known as the
“Code of Conduct and Ethical Standards for Public Officials and Employees”: Commitment to Public Interest, Professionalism, Justness and
Sincerity, Political Neutrality, Responsiveness to the Public, Nationalism and Patriotism, Commitment to Democracy, and Simple Living.

III. QUALIFICATION FOR NOMINATION

‘A. Nominated officials and employees in the individual, group/team category must meet the following criteria:

1. Must be in the government service at the time of nomination, and accomplishments were carried out within the last three years immediately
preceding the nomination;

2. Posthumous nominations may be made for a public servant who died in the line of duty or in the pursuit of his/her official duties and
responsibilities as a civil servant. Posthumous nominations should be formalized within 12 months from the time of death of the official and/or
employee; d

3. Have been rated at least Very Satisfactoryor its equivalent for the last two performance rating periods prior to their nominations; and
4. Have not been found guity of any administrative or criminal offense involving moral turpitude at the time of nomination.

B. A group or team may be nominated in either the Presidential or Lingkod Bayan or the CSC Pagasa Award, even if there are members who fail to
meet squarely the above (Items 1 to 4) requirements. Said members, however, shall be excluded from the grant of award should the
team/group be selected as a recipient.

v, CRITERIA FOR EVALUATION
A. For Outstanding Work Performance (Presidential or Lingkod Bayan and Civil Service Commission Pagasa Awards-Individual

Category)
1. Noteworthiness of Qutstanding Performance/Contribution/s — The degree of uniqueness and originalty of outstanding performance or
contribution/s.
2. Impact of Performance/Achievement — The extent to which the idea, suggestion, innovation or invention is being used, whether it has far-

reaching effect; the number of persons benefited; the paradigm shift it has caused and the amount of money saved.

3. Reliabity and Effectiveness — The extent to which the innovation/idea has effectively and efficiently addressed a pressing need/improved
service delivery. i

4. Consistency of Performance - The degree of consistency of the individual/group nominee as manifested by consistent outstanding
performance based on historical data/work record.

B. For Outstanding Work Performance (Presidential or Lingkod Bayan and Civil Service Commission Pagasa Awards-Group

Category)
1. Noteworthiness of Qutstanding Performance/Contribution/s — The degree of uniqueness and originality of outstanding performance or
contribution/s.

2. Impact of Performance/Achievement — The extent to vlrhich the idea, suggestion, innovation or invention is being used, whether it has far-

reachinn affert: the numher nf narenne hanafitad: the naradinm chift it hae raliced and the amaiint af mnanev caved .,
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* 3. Relebiity and Effectiveness — The extent to which the nnovation/idea has effectively and efficiently addressed a pressing need/improved
service delivery.

4. Consistency of Performance - The degree of consistency of the individual/group nominee as manifested by consistent outstanding
performance based on historical data/work record.

5. Demonstrated Teamwork, Cooperation, Camaraderie and Cohesiveness — The extent the group members motivate and support each other or
the degree to which group members posttively influence each other (for group/team nominee).

C. For Exemplary Conduct and Ethical Behavior (Outstanding Public Officials and Employees or the Dangal ng Bayan Award)

1. Quality and Consistency of Behavioral Performance — The level of consistency to which the nominee has manifested exemplary conduct and

noteworthiness of behavioral performance.

2. Impact of Behavioral Performance — The extent to which the extraordinary act has created a powerful effect or impact on the organization or
public.

3. Risk or Temptation Inherent in the Work ~ The degree of risk and temptation substantially present in the work.

4. Obscurity of the Position — The lowliness or insignificance of the position in relation tc; the degree of performance and extraordinary norm/s
manifested.

5. Years of Service - the cumulative years of service that the nominee has rendered in the government vis-a-vis his/her accomplishments,
6. Other similar circumstances or considerations in favor of the nominee.

V. WHO MAY NOMINATE

Any individual or organization with extensive knowledge of the outstanding work performance and/or exemplary ethical behavior of the official or
employee or group/team may nominate an individual or group of individuals for a specific category in the Honor Awards Program.

VI. REQUIRED NOMINATION DOCUMENTS
Nominators must submit only ONE mother folder containing the summary of accomplishments and other documentary reguirements (see items A-I
below). Only original clearances are required for submission. There is no need to photocopy the clearances.

Nominators need to provide the Secretariat with five additional copies of the summary of accomplishments (preferably two-page summary) which
clearly state the impact of the nominee’s accomplishments, These will be distributed to the members of the 2013 Committee on the Presidential
Lingkod Bayan and CSC Pagasa Awards.

For the Dangal ng Bayan, nominees must clearly narrate instances relative to the manifestation of exemplary conduct and ethical behavior.

Photocopies of training certificates, seminars, pictures of trophies/awards/medals/plaques are NOT among the requirement for submission or inclusion
in the nomination folders. A list would suffice.

A. Properly accomplished nomination form, filed out in a brief and concise manner.
There are three categories of nominations under the HAP:

1. Nomination for Outstanding Work Performance to be accomplished by nominators for the Presidential or Lingkod Bayan Award and CSC
Pagasa Award using HAP Form No. 1.

For group nomination, the nominator must additionally fil-up HAP No. 1-A, where the names of team members and other information on
the group nomination must be supplied, certified by the highest ranking Administrative Officer or Chairperson, Program on Awards and
Incentives for Service Excellence (PRAISE) of the Office or Agency. Below are the information needed to be supplied in HAP Form 1-A.

- Posttion and Agency (if nominee/s belong to different agencies);

- Detailed contribution/s of each nominee;

- Performance rating obtained in the last two rating periods (January-June 2012 and July-December 2012);'

- Reason for disqualification of the member/s, if there is/are any; and

- CS Form 212 or Personal Data Sheet with passport size (1 %2” x 2") photoe of the nominee with name tag taken in the last six months.

2. Nomination for Exemplary Conduct and Ethical Behavior to be accomplished by nominators for the Outstanding Public Officials and
Employees Award or the Dangal ng Bayan Award using HAP Form No. 2.

B. CS Form 212 or Personal Data Sheet with passport size (1 2" x 2") photo with name tag of the individual nominee and group/team members
taken in the last six months.

C. Certification, excerpts of the deliberation, and/or copy of the Minutes of the Deliberation on the nomination by the office, provincial, regional or
central PRAISE Committee to be signed by the local, provincial, regional or national PRAISE Chairperson, except for nominations of Heads of
Departments, Agencies, and Government Owned and Controlled Corporations, Chief Executive of Local Government Units and President of State
Universities and Colleges

D. Certification issued by the nominee and in the case of posthumous nomination/s, certification issued by the highest ranking Administrative Officer
or Legal Officer that he/she has not been found guity of any administrative or criminal offense involving moral turpitude, and in instances that
the nominee/s has/have pending administrative case/s, there should be no final judgment/ruling on administrative or criminal case at the time of
nomination.

E. Detalled information on dismissed/decided case/s, if any.

QF Certification of No Unliquidated Cash Advances and Disallowances for previous accountabities except for current (FY 2013) accountabilities
— secured from the Commission on Audit (COA).

G. Copy of the 2012 Statement of Assets, Liabilties and Net Worth of the nominee certified by the highest ranking Administrative Officer in the
employing agency (for individual nominees).

H. Service record duly certified by the agency’s Personnel Officer for evaluation purposes.
H. Clearances issued in the last three months from the following agencies in the nominee’s locality:
- National Bureau of Investigation; <.
- Office of the Ombudsman; «
- Certificate of Non-Pending Administrative Case from the Civil Service Commission Regional Offices;
- 2012 BIR Tax Clearance (applicable for individual nominees only); and -
- Commission on Human Rights; (applicable for AFP, PNP, BFP & BIMP nominees only) AN
For appointive Barangay officials/employees, Certification issued by the Barangay Chairperson that the nominee meets the conditions provided
under CSC Resolution No. 01-1352 dated Auaust 10. 2001. :
excell.csc.gov.ph/cscweb/HAP . html
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Any misrepresentation made in any of the documents submitted shall be a ground for disciplinary action against the certifying nominee/authority
pursuant to applicable CS laws and rules.

All nomination folders and documents submitted shall be considered as records of the Commission, thus, shall no longer be retumed to the
nominee/s.

VII. PROCEDURE FOR NOMINATION

A. For Presidential or Lingkod Bayan, Dangal ng Bayan and CSC Pagasa Awards

i

Except those of Heads of Departments, Agencies and elective officials, all nominations must be submitted in the prescribed Nomination Form
to the office, provincial, regional or central Committee on Program on Awards and Incentives for Service Excellence (PRAISE) for the
Committee’s evaluation.

. Nominations must be approved and endorsed by the office, provincial or regional PRAISE Committee Chairperson to the Department/Agency

head which, in turn, endorses the nomination to the Honor Awards Program Secretariat through the CSC Field/Provincial or Regional Offices.

In the absence of a duly constituted and operational PRAISE Committee, the department/agency (office/unit) cannot nominate or endorse
nominations of its officials and employees to the HAP Secretariat.

In the case of group nomination composed of members from various agencies, the Chairperson of the PRAISE Committee and Agency Head
of the lead agency shall approve/endarse the nomination. :

The Office Head refers nominations to the Department Secretary, Chairperson or President (in national government agencies, constitutional
commissions, government financial institutions, and state universities and colleges), and Governor or Mayor (in local government units).

Heads of agencies also refer to the following officials:

Nominee Endorsing Head of Agency

Members/Staff of the Judiciary

Chief Justice, Supreme Court

Members/Staff of the Senate

Senate President

Members/Staff of the House of

Speaker of the House of

Representatives Representatives
Governor/Mayor DILG Secretary
Vice-Governor/Vice-Mayor Governor/Mayor
Members/Staff of the Local Vice-Governor/Vice Mayor

Sanggunian

Punong Barangay/Kagawad

City/Municipal Mayor

Where the nominee is the Agency Head, endorsement by the superior official is required, as follows:

Nominee

Endorsing Head of Agency

Department Secretaries

Office of the Executive Secretary

Heads of Bureaus and Agencies

Department Secretary

attached to or under the
Departments

President of SUCs

Chairperson of the Board of
Regents v

President of Corporations Chairperson of the Board of
Trustees or the Secretary of
the Department to which the

the Corporation is attached

B. The following information must be adequately provided:

1.

C. Limitation on Nomination

For Group Nomination (Presidential Lingkod Bayan and CSC Pagasa Awards):
Names of team members, including disqualified member/s, with their respective positions and contributions enumerated in detai. For group

nominee with member/s who falled to quaify, state the reason for his/her disqualification. Only members who meet the qualification
requirements shall be included in the grant of award if chosen as awardee. Please refer to HAP Form No. 1-A for detaiks.

. For Individual Nomination (Outstanding Public Officials and Employees or Dangal ng Bayan, Presidential Lingkod Bayan and Civi Service

Commission Pagasa Awards):
On Summary of Accomplishments/Norms of Conduct Manifested, the folowing information should be provided:

2.1 Highlights of outstanding accomplishments or exemplary norms manifested for the last five years. Presentation of accomplishments or
norms manifested should be in order of significance, complete with descriptions, justifications and should adhere to the following pointers:

« Use specific terms. Define/clarify terms such as “assisted”, “contributed” or “faciitated”;
» State outstanding accomplishments of exemplary norms displayed and impact in brief, factual and in bullet form; and

+ Present impact of accomplishments by indicating problems addressed, savings generated, p.eoplelofﬁce benefited and/or transactions
faciltated.

. For outstanding work accomplishment — state whether or not the accomplishments presented are part of the regular duties of the nominee

or if these are his/her own inttiative. If part of nominee’s reguler duties or mandate, cite justifications on why the accomplishments are
considered exceptional or extraordinary.

. For exemplary conduct and ethical behavior ~ in addition to the presentation of the summary of exemplary norms of conduct

manifested/displayed, give justifications why the norm/s displayed are considered exemplary.

. The nominations of heads of offices, agencies and local government units should present their individual accomplishments or behaviaral norms,

not the accomplishments of the entire unit or agency.
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1. Although there are three award categores under the Search, an employee or otficial should be nominated to only one award category.

2, Honor awardees or those who have been previously conferred with any of the three award categories: Presidential Lingkod Bayan,
Outstanding Public Officials and Employees or Dangal ng Bayan and Civil Service Commission Pagasa can stil be nominated to the same or to
another award category AFTER FIVE YEARS from the conferment of his/her award, provided that the nomination is based on a new set of

accomplishments and /or exemplary norms/behavior manifested.

3. Nominees who are recipients of national awards given by nationally recognized private organizations/institutions or award giving bodies, i.e.
Metrobank Foundation’'s Search for Outstanding Teachers, Safety Organization of the Philippines, Inc.’s Search for Ten Qutstanding Pilipino
Firefighters, to name a few, shall be considered for the Search provided the documentary requirements prescrbed under the 2013 HAP
Guidelines are submitted to the HAP Secretariat within the set deadiine.

D. The names of the nominees to the three award categories: Presidential Lingkod Bayan, Outstanding Public Officials and Employees or Dangal ng
Bayan and Civil Service Commission Pagasa who are below 35 years old will be endorsed to the Eastern Regional Organization for Public
Administration (EROPA) to vie for the Outstanding Young Practitioner Award, which seeks to recognize young individuals in the field of public
administration and governance.

For more information on the Outstanding Young Practitioner Award, please log on to www.eropa.org.ph

E. Government agencies are expected to nominate their exemplars. There is no fimit to the number of neminees which the agency may field in any
of the award categories provided the nominees comply with the requirements.

VIII. GROUNDS FOR DISQUALIFICATION OF NOMINATIONS
A. Non-submission on the deadline set by the Commission, of any of the requirements enumerated under Ttems VI and VII of these Guidelines;
B. Any misrepresentation of information made in the Nomination Form and in any of the documents submitted;
C. Non-compliance with the instructions in accomplishing the Nomination Form; and

D. Nominees requesting Member/s of the Committee on Awards and/or Member/s of the HAP Secretariat, directly or thru intermediaries, special
favor or consideration.
IX. SUBMISSION OF NOMINATIONS

Nominations to the 2013 Search for Outstanding Public Officials and Employees under the Presidential or Lingkod Bayan, the Outstanding Public
Officials and Employees or the Dangal ng Bayan and CSC or Pagasa Awards categories must be submitted to any Ciil Service Commission
Provincial/Field or Regional Office on or before March 29, 2013.

X. FORMS OF REWARDS AND INCENTIVES

A. Presidential or Lingkod Bayan Awardees, The Presidential or Lingkod Bayan Awardees, individual and group, shall receive a gold-gilded
medalion and a plaque containing the citation and signature of the President of the Philppines, P200,000.00 cash reward and other forme of
rewards and incentives provided for under Section 5 of Executive Order No. 508 entitled “Instituting the Lingkod Bayan Award as the
Presidential Award for Outstanding Public Service” dated March 2, 1992,

B. Outstanding Public Officials and Employees or the Dangal ng Bayan Awardees. The Outstanding Public Officials and Employees or
the Dangal ng Bayan Awardees shall receive a trophy designed and executed by National Artist for Sculpture Napoleon V. Abueva,
P200,000.00 cash reward and other forms of reward and incentives provided for under Section 6, Paragraph 3 of Republic Act No. 6713
otherwise known as “Code of Conduct and Ethical Standards for Public Officials and Employees” dated February 20, 1989

C. CSC or Pagasa Awardee. The CSC or Pagasa Awardees, individual and group, shal receive a gold-gided medalion, a plague containing the

citation and signature of the Chairperson of the Civil Service Commission, and P100,000.00 cash reward provided under Section 6 (b) of the
Omnibus Rules Implementing Book V of Executive Order No. 292,

Nomination Forms
= HAPForm 1

* HAP Form 1-A .
* HAPForm 2
Tarpaulin : « Agency  « Specifications
* CSC Offices Specifications

Related Issuances

«  Memorandum Circular No. 18, 5. 2012

= DOffice Memorandum No. 106,s.2012

Back to Top
Trunkfines: 931-8092 / 931-7939 / 931-7935 Mamamayan Muna Action Center: 951-2575 / 951-2576. Hotline: 932-0111 Text CSC: 0917-TetCS
Fo tonsnents or suggestions about this site, e- webmaster@webmail.csc.gov.ph

Civil Service Commission, Constitution Hills, Batasang Pambansa Complex Diliman 1126 Quezon City, Philippines [ View Map ]
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Outstanding Public Officials and Employees or Dangal ng Bayan Award

For Exemplary Conduct and Ethical Behavior

Nominee Information

Mame:

Position: Leve! of Position: : 1% evel : 2™ Level

Residence Address: 2™ Level {Executive & Managerial positions)
Telephane/Mobile Nos.: || 3%Level (Presidentisl appointze [CESO)
Agency: ’:7 Elective : Military

Agency Address:

Performance Rating (Jan. - Dec. FY ¥ D Region: E-msil Address:

Office /Regional Office Head

Name {signature over printed name).
Paosition:

Telephone/Mobile Nos .-

| Department Secretary/Agency Head

Name fsignature over printad namai

Position:
Agency Address:

Telephone/Mobile Nos.:

_For the Nominator

Mame {signature over printed namej: Position:

Agency Telephone/Mobiie Nos.-

Agency Address:
sc HAP
CIVH SERVIC w

£ L}ﬁ‘!w Sss{m

et B




RIS /R ULIE R J0 PEBH OWHH ISSURIH /ey 8 a1puiiod 350 ImeuruoN

19pRaT Wea) 10 dnoun/saunion enpin)

SN PUB SMB| DIWIDS (1M BJaR Ndde

BEUl G pUE SUWIRN DO

o3 juensind uonse Areudiasp 1o) punail e 9 leys sepcieullis syl g apew UONMUBSAIIBISIY Auy “uop e sanuy pUN GIBNORY © JO ONPUOD B 04 JUSSUO0 N0 TURIH PUE WLIG) SIQ W PILIEILOD
UORBULIUL 240 J0 K0€1N008 SU) SRDIEA |[IM SRIEMY L0 DEIILWLIG SIBY) PURISIBOUN SA UOREINGNG JO) UDREULIOIUL 35941 JO 85N SU) SILOLINE DUE LIBISY DRUIE 0D 108 S e 0 1S3 3

NOLLYDIAI YD
Amuuosxe 1 A passpeuo 85 susustuome  {pssinoous susoud pue pasoss
g A Aynsnd “pavepuews 20 5oynp e 8 BRUWOU 10 L8G § BB Um0 BB ‘susou s Buosd seussurom sp Bun s poe beoous(
FGmEE O jonposd e © peepueuyRIaouny e $eeuLIOU sY) 0 FUMUALCT) " WUGBOE 4 PUR USIRUOREN "DHING Bl o SSOUBNSRKIaY A anon]
VORBRLIONI R0 10 A SLOUNSIHALICOR Bl 10U X0 JOUR MEOPY PASIHOE SUOKRSIE] | RIR0J KUSKUIS TUR SSOUISN WIROISeNOL] WAISH] S O} UBIALLIY
e pajgeueg sogamdond et sbuass ‘preseuppe swerosd e Sl Busmonoy o J0 8000 90 BUD Of QOUNMSUTR S BBLILLNY BQOSN)
swBsdwoacy jo joudw sipak g e o s paleida g onpuo guoneysg Aspduexy

JUBLILLIBAOS U]

WONISOG U3 Ul BOIAIBS JO YIBUST [HaURIOU [BNDIMDU| 104

THUA/UOISIAK Kouady

uensod BBUIWON JO SweN



S paud e ameudis
saqiuIue) ISIvHd WU

“SAINI PUR SMB] S01AIBS IM) Bqeadde o) Juensind uonos Leuldiosip jof puncuB B aq |leus Asolpuis au A spaw uoneuesasdausiw fuy “uonEEnRsaAUl
_ PURDIBYMORG 40 JINPUOD DL 0} JUSSUSD N0 JURIT PUB WO SIV) Wi PRUIRIUOD UOGRULIONI 31} 40 AIRINTOR B4} SYEPIRA 0) SRIRMY U0 SSTILILIOY 1) SZUOLINE ‘WIalay S108) BUY 1@ 0) Jseq)e Agausl |
NOILYDIFILHID

h:nt .u%os wuel {spouad Junes (Z) oM 358 943 Joj) (ssaquiaiw paylenbsip jo ssou Supnpuy) fouaSy /3ddy jo sneis,/uoRisod

943 3O UoREIRIENDSIP 104 UOSLEY Fupey sourwioped 0GB YO2O JO §/UORNGUIIOD bt v ok L e

{suoneunuon weal/dnoig 104}
SHIFWAW dNOUD /IWVIL NO NOLLYIWHOANI

V-T "ON wlio4 dVvH



HAP Form No. 1

2013 Search For OutsTanping Pusuic Orriciats anp EmpLOYEES 1 paste2
1 = X "
NOMINATION FORM photo here

(Presidential Lingkod Bayan and Civil Service Commission Pagasa Award)
For Outstanding Work Performance

Award Category fee .
Presidential Lingkod Bayan Award: | |Individual | |Group  CSCPagasa Award: | | individual | | Group

LI
_Information for Lingkod Bayan and Pagasa Individual Nominee

Name:

Position: ' levelof Position: | | 1«Level | |2%Level

Residence Address: . . M 2% Level [Becutive & Managsrial positions)
Agency: || 3%Level iPresidentiai appointee [CESO)
Agency Address: 3 Elective i Military

E-mail ﬁfddreﬁs: : Telephone/Mobile Nos -

Performance Rating {Jan. - Dec. FY ¥ H D Region:

information for Lingkod Bayan and Pagasa Group Nominees

Group Name: No. of Team Members:
{Uise HAP Form No. 1-A for names Of Sroup /t8am membersj*

Name of Team Leader: : Telephone/Mobiie Nos_-

Agency: Agency Address:

E-mail Address:

Office /Regional Office Head

Name {signaturs over printed name .
Position:
Teiephone/Mobile Nos.:

; Depa:tment Secfetafy, Agency Head

For the Nominator

Name agrsturs over arivtes rama)] MNAME wignatire coar printas szma)
Position: Position:

Agency Address: Agency Address:
Telephone/Mobile Nos - Telephone/Mobile Nos.:

E-mail Address:
CSC
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HAP

*HAR Form No. Z-A may be downioaded from weww.csc.govph.
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